
Evo Corporation
1703 Vargrave Street

Winston-Salem, NC 27107

Application for Employment

 (Please Print)
We are an equal opportunity employer, dedicated to a policy of non-discrimination in employment on any impermissible basis, including race, religion, color, national origin, sex, age, disability, pregnancy, possessing sickle cell trait or hemoglobin C trait, genetic testing or genetic information, lawful use of lawful products during nonworking hours, membership in the North Carolina National Guard or status as a covered veteran, and other protected class characteristics in accordance with applicable federal, state and local laws.
This application form will be active for a minimum of 120 days.  To be considered after that, please submit a new application.


Date: 

I. Personal Information

Name:      Last                                                                  First                                                  Middle

Present Address                                                                  City                                    State                Zip
Permanent Address (if different than above)                       City                                  State                Zip
________________________________________________
E-mail Address

Social Security Number
Telephone

Federal law prohibits the employment of unauthorized aliens. All persons hired must submit satisfactory proof of employment authorization and identity (valid driver’s license, birth certificate, Green Card, etc.) within three days of being hired. Failure to submit such proof within the required time shall result in immediate employment termination.
Are you legally authorized to work in the U.S.?__________________

   Position Applied For: 




                   (Applications with no response or incomplete responses such as “anything available” will not be considered)

1.
Is there any information we would need about your name or use of another name for us to be able to check your work record?  Please specify:

2.
How were you referred to Evo Corporation? 

3.
Have you been convicted of or are you now awaiting trial on any felony or misdemeanor? 
___ Yes
___ No    If yes, please describe in full, including dates and locations.  Conviction will not necessarily bar employment; all circumstances will be considered.

II. Educational History


School Name/Location 
Years Completed
Degree/Diploma
Elem/Jr. High 

High School 

College 

Tech. Training 

Other 












III. Employment Record  Please include all employment for the last five years.
1.





Company Name (Current or Most Recent Employer)
Position Held




Dates Employed: 


Address
From               To


Manager / Supervisor
Telephone
Wage/Salary


Reason For Leaving

2.





Company Name
Position Held




Dates Employed: 


Address
From               To


Manager / Supervisor
Telephone
Wage/Salary


Reason For Leaving

3.





Company Name 
Position Held




Dates Employed: 



Address
From               To


Manager / Supervisor
Telephone
Wage/Salary


Reason For Leaving

NOTE:  Use a separate sheet to list additional employers, if necessary. We will contact all of the employers listed on this application unless you specifically exclude them below. Please list any employers you do not want us to contact and your reason for the exclusion:
 (Employer’s Name)   

 Reason

 (Employer’s Name)   

 Reason

IV. References  Please do not include relatives or former employers.
1. 





Name

Years Known


Address

Telephone


Occupation

2. 





Name

Years Known


Address

Telephone


Occupation

3. 





Name

Years Known


Address

Telephone


Occupation

V. Work Availability

1.
If your application receives favorable consideration, when will you be available to begin work?

2.
Do you have any objection to working overtime?
(   ) Yes
(   ) No

3.
Can you work overtime without prior notice?
(   ) Yes
(   ) No

4.
Can you work on Saturday?
(   ) Yes
(   ) No

5.
Can you work on Sunday?
(   ) Yes
(   ) No

6.
Can you travel if required by this position?
(   ) Yes
(   ) No

VI. Salary / Hourly Rate Requirements

If your application receives favorable consideration, what salary/hourly rate would you require? 

$


per 



VII.  Special Skills

1.
Can you operate heavy equipment?
(   ) Yes
(   ) No – If yes, please note types here.
        _________________________________________________________________________________________
        _________________________________________________________________________________________

2.
Can you determine grade with surveying instruments?
(   ) Yes
(   ) No
3.
Can you read blue prints?
(   ) Yes
(   ) No

4.
Do you have maintenance/mechanic skills?
(   ) Yes
(   ) No

5.
Can you weld or use a cutting torch?
(   ) Yes
(   ) No

6.
Are you willing to perform duties other than those of the

        position for which you have applied?
(   ) Yes
(   ) No

7.
Other special skills __________________________________________________________________________

      _________________________________________________________                        

8.

Because we may ask any employee to run errands on behalf of the company, we ask that you provide the following driver’s license information.  Please note that you will not automatically be barred from consideration for employment for not having a driver’s license. 
Licenses
	State
	Driver’s License #
	Type
	Expiration
	Endorsements

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


This certifies that this application was completed by me, and that all entries on it and information in it are true and complete to the best of my knowledge.

Date of Birth (If applying for CDL position):_____________________

Date:________________________

Applicant’s Signature:_________________________________

VIII. Driving Information  
Complete this section only if you are applying for a CDL position.  Otherwise, please skip to the Background Research Release on page 7. 

Driving Experience (if applying for CDL position)
	Class of Equipment
	Type of Equipment (Van, Tank, Flat)
	From
	To
	Total Miles Driven

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Accident Record for the Past 3 Years

(Attach separate sheet if more space is needed)
	Dates
	Nature of Accident

(Head-on, Rear-end, Upset, Etc.)
	Fatalities
	Injuries

	
	
	
	

	
	
	
	

	
	
	
	


Traffic Convictions and Forfeitures for the Past 3 Years

(Other than Parking Violations)
	Location
	Date
	Charge
	Penalty

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


(Attach separate sheet if more space is needed)
A.  Have you ever been denied a license, permit or privilege to operate a motor vehicle?  


Yes

No

B.  Has any license, permit or privilege ever been suspended or revoked?



Yes

No

If the answer is yes to either A or B, attach a statement giving details.

List special courses or training that will help you as a driver:







List States operated in for the last five years:










Which safe driving awards do you hold and from whom?








Addresses resided at for previous 3 years:

______________________________________


______________________________________


Street





Street
______________________________________


______________________________________


City, State, Zip





City, State, Zip
Names and addresses of previous employers for 5 years preceding 5 years in section III if applying for CDL position and reason for leaving.

______________________________________


______________________________________


Employer





Employer
______________________________________


______________________________________


Street





Street
______________________________________


______________________________________


City, State, Zip





City, State, Zip
______________________________________


______________________________________


Employer





Employer
______________________________________


______________________________________


Street





Street
______________________________________


______________________________________


City, State, Zip





City, State, Zip
This certifies that this application was completed by me, and that all entries on it and information in it are true and complete to the best of my knowledge.

Date:________________________

Applicant’s Signature:_________________________________

Background Research Release

Please read this section carefully and acknowledge your understanding by signing your name in the space below.

I certify that all of the statements made by me on this application for employment are true, correct, and complete to the best of my knowledge. 

1. Consent To Conduct or Request Background Investigation

As a condition of and in consideration for Evo Corporation’s consideration of this application, I give permission to Evo Corporation to obtain consumer reports or investigative consumer reports bearing on my credit worthiness, credit standing, credit capacity, character, general reputation, personal characteristics, or mode of living.  I understand that any such information will be obtained solely for the purposes of evaluating me for employment, promotion, reassignment, or retention, or if appropriate, in the investigation of workplace incidents.  I have received a stand-alone Consumer Notification and a document entitled “Summary of Your Rights Under the Fair Credit Reporting Act.”

2. Consent To Contact Past Employers

I give permission to Evo Corporation to contact all personal references and employers listed in this application (except those specifically excluded) for references. I further give permission to all current or previous employers and/or managers or supervisors and those individuals that I have listed as personal references to discuss my relevant personal and employment history with Evo Corporation, consent to the release of such information orally or in writing, and hereby release them from all liability and agree not to sue them for defamation or other claims based upon any statements they make to any representative of Evo Corporation  I further waive all rights I may have under state law to receive a copy of any written statement provided by any of my former employers to Evo Corporation  I further agree to indemnify all past employers for any liability they may incur because of their reliance upon this release.

3. Consent To Contact Government Agencies

I give permission to any agent, attorney or representative of Evo Corporation to receive a copy of any information obtained in the file of any federal, state or local court, governmental agency, law enforcement agency or investigator concerning or relating to me.  I further consent to the release of such information and waive any right under state law concerning notification of the request for a release of such information. In the event a state law does not provide for prospective employers to have access to information, I hereby delegate Evo Corporation as my agent for receipt of information.  I understand that the scope of this investigation will be limited to criminal and/or civil records that relate to my honesty, integrity and/or abilities.

4. Cooperation With Investigation

I agree to fully cooperate in Evo Corporation’s background investigation, and to sign any waivers or releases that may be necessary to obtain access to relevant information.  In the event that any former employer or federal, state or local governmental agency will not release reference information or criminal history information directly to the employer, I agree to personally request such information to the extent permitted by law.

5. Falsification Statement

All facts that I have provided on this application, in any resume or other materials I have submitted, during any job interview, and in connection with any background investigation are true and complete.  Any falsification, misrepresentation or omission of fact made in this application, resume or other materials I have submitted in connection with any background investigation, and during any job interview will be sufficient grounds for rejection of this application, or, if discovered after an offer of employment, for immediate dismissal.

6. Employment “At Will”

In consideration of my employment, I agree to comply with the rules, policies, and procedures of Evo Corporation  I understand that my employment is “at will” in that it can be terminated with or without cause, and with or without notice, at any time, at the option of either Evo Corporation or myself, except as otherwise provided by law. I understand that no manager or representative of Evo Corporation, other than the President and/or Vice President of Evo Corporation, has authority to enter into any agreement for employment for any specified period of time or to make any agreement or contract different from or contrary to any company policy.  I further understand that any such agreement, if made, will only be effective if it is in writing and signed by the President and/or Vice President of Evo Corporation
Applicant’s Signature 
Date

DRIVER RIGHTS
(i)(1) The prospective employer must expressly notify drivers with Department of Transportation regulated employment during the preceding three years via the application form or other written document prior to any hiring decision that he or she has the following rights regarding the investigative information that will be provided to the prospective employer pursuant to paragraphs (d) and (e) of this section: 
(i) The right to review information provided by previous employers; 
(ii) The right to have errors in the information corrected by the previous employer and for that previous employer to re-send the corrected information to the prospective employer; 
(iii) The right to have a rebuttal statement attached to the alleged erroneous information, if the previous employer and the driver cannot agree on the accuracy of the information. 
(2) Drivers who have previous Department of Transportation regulated employment history in the preceding three years, and wish to review previous employer-provided investigative information must submit a written request to the prospective employer, which may be done at any time, including when applying, or as late as 30 days after being employed or being notified of denial of employment. The prospective employer must provide this information to the applicant within five (5) business days of receiving the written request. If the prospective employer has not yet received the requested information from the previous employer(s), then the five-business days deadline will begin when the prospective employer receives the requested safety performance history information. If the driver has not arranged to pick up or receive the requested records within thirty (30) days of the prospective employer making them available, the prospective motor carrier may consider the driver to have waived his/her request to review the records. 

(j) (1) Drivers wishing to request correction of erroneous information in records received pursuant to paragraph 
(i) of this section must send the request for the correction to the previous employer that provided the records to the prospective employer. 
(2) After October 29, 2004, the previous employer must either correct and forward the information to the prospective motor carrier employer, or notify the driver within 15 days of receiving a driver's request to correct the data that it does not agree to correct the data. If the previous employer corrects and forwards the data as requested, that employer must also retain the corrected information as part of the driver's safety performance history record and provide it to subsequent prospective employers when requests for this information are received. If the previous employer corrects the data and forwards it to the prospective motor carrier employer, there is no need to notify the driver. 
(3) Drivers wishing to rebut information in records received pursuant to paragraph (i) of this section must send the rebuttal to the previous employer with instructions to include the rebuttal in that driver's safety performance history. 
(4) After October 29, 2004, within five business days of receiving a rebuttal from a driver, the previous employer must: 
(i) Forward a copy of the rebuttal to the prospective motor carrier employer; 
(ii) Append the rebuttal to the driver's information in the carrier's appropriate file, to be included as part of the response for any subsequent investigating prospective employers for the duration of the three-year data retention requirement. 
(5) The driver may submit a rebuttal initially without a request for correction, or subsequent to a request for correction. 
(6) The driver may report failures of previous employers to correct information or include the driver's rebuttal as part of the safety performance information, to the FMCSA following procedures specified at § 386.12 . 

I acknowledge having received and read the above information provided by Evo Corporation upon submitting my application for employment.

___________________________________________                  ____________________

                           Applicant Name                                                                   Date

___________________________________________

                        Applicant Signature

EVO CORPORATION
A Summary of Your Rights

Under the Fair Credit Reporting Act
The federal Fair Credit Reporting Act (“FCRA”) is designed to promote accuracy, fairness, and privacy of information in the files of every "consumer reporting agency" (“CRA”).  Most CRAs are credit bureaus that gather and sell information about you -- such as if you pay your bills on time or have filed bankruptcy -- to creditors, employers, landlords, and other businesses.  You can find the complete text of the FCRA, 15 U.S.C. 1681-1681u, at the Federal Trade Commission's web site (http://www.ftc.gov).  The FCRA gives you specific rights, as outlined below.  You may have additional rights under state law.  You may contact a state or local consumer protection agency or a state attorney general to learn those rights.

· You must be told if information in your file has been used against you.  Anyone who uses information from a CRA to take action against you -- such as denying an application for credit, insurance, or employment -- must tell you, and give you the name, address, and phone number of the CRA that provided the consumer report.

· You can find out what is in your file.  At your request, a CRA must give you the information in your file, and a list of everyone who has requested it recently.  There is no charge for the report if a person has taken action against you because of information supplied by the CRA, if you request the report within 60 days of receiving notice of the action.  You also are entitled to one free report every twelve months upon request if you certify that (1) you are unemployed and plan to seek employment within 60 days, (2) you are on welfare, or (3) your report is inaccurate due to fraud.  Otherwise, a CRA may charge you up to eight dollars.

· You can dispute inaccurate information with the CRA.  If you tell a CRA that your file contains inaccurate information, the CRA must investigate the items (usually within 30 days) by presenting to its information source all relevant evidence you submit, unless your dispute is frivolous.  The source must review your evidence and report its findings to the CRA.  (The source also must advise national CRAs -- to which it has provided the data -- of any error.)  The CRA must give you a written report of the investigation and a copy of your report if the investigation results in any change.  If the CRA's investigation does not resolve the dispute, you may add a brief statement to your file.  The CRA must normally include a summary of your statement in future reports.  If an item is deleted or a dispute statement is filed, you may ask that anyone who has recently received your report be notified of the change.

· Inaccurate information must be corrected or deleted.  A CRA must remove or correct inaccurate or unverified information from its files, usually within 30 days after you dispute it.  However, the CRA is not required to remove accurate data from your file unless it is outdated (as described below) or cannot be verified.  If your dispute results in any change to your report, the CRA cannot reinsert into your file a disputed item unless the information source verifies its accuracy and completeness.  In addition, the CRA must give you a written notice telling you it has reinserted the item.  The notice must include the name, address and phone number of the information source.

· You can dispute inaccurate items with the source of the information.  If you tell anyone -- such as a creditor who reports to a CRA -- that you dispute an item, they may not then report the information to a CRA without including a notice of your dispute.  In addition, once you've notified the source of the error in writing, it may not continue to report the information if it is, in fact, an error.

· Outdated information may not be reported.  In most cases, a CRA may not report negative information that is more than seven years old; ten years for bankruptcies.

· Access to your file is limited.  A CRA may provide information about you only to people with a need recognized by the FCRA -- usually to consider an application with a creditor, insurer, employer, landlord, or other business.

· Your consent is required for reports that are provided to employers, or reports that contain medical information.  A CRA may not give out information about you to your employer, or prospective employer, without your written consent.  A CRA may not report medical information about you to creditors, insurers, or employers without your permission.

· You may choose to exclude your name from CRA lists for unsolicited credit and insurance offers.  Creditors and insurers may use file information as the basis for sending you unsolicited offers of credit or insurance.  Such offers must include a toll-free phone number for you to call if you want your name and address removed from future lists.  If you call, you must be kept off the lists for two years.  If you request, complete, and return the CRA form provided for this purpose, you must be taken off the lists indefinitely.

· You may seek damages from violators.  If a CRA, a user or (in some cases) a provider of CRA data, violated the FCRA, you may sue them in state or federal court.

The FCRA gives several different federal agencies authority to enforce the FCRA:

	FOR QUESTIONS OR CONCERNS REGARDING:
	PLEASE CONTACT:

	CRAs, creditors and others not listed below
	Federal Trade Commission

Consumer Response Center - FCRA

Washington, DC  20580

202-326-3761

	National banks, federal branches/agencies of foreign banks (word "National" or initials "N.A." appear in or after bank's name)
	Office of the Comptroller of the Currency

Compliance Management, Mail Stop 6-6

Washington, DC  20219

800-613-6743

	Federal Reserve System member banks (except national banks, and federal branches/agencies of foreign banks)
	Federal Reserve Board

Division of Consumer & Community Affairs

Washington, DC  20551

202-452-3693

	Savings associations and federally chartered savings banks (word "Federal" or initials "F.S.B." appear in federal institution's name)
	Office of Thrift Supervision

Consumer Programs

Washington, DC  20552

800-842-6929

	Federal credit unions (words "Federal Credit Union" appear in institution's name)
	National Credit Union Administration

1775 Duke Street

Alexandria, VA  22314

703-518-6360

	State-chartered banks that are not members of the Federal Reserve System
	Federal Deposit Insurance Corporation

Division of Compliance & Consumer Affairs

Washington, DC  20429

800-934-FDIC

	Air, surface, or rail common carriers regulated by former Civil Aeronautics Board of Interstate Commerce Commission
	Department of Transportation

Office of Financial Management

Washington, DC  20590

202-366-1306

	Activities subject to the Packers and Stockyards Act, 1921

	Department of Agriculture

Office of Deputy Administrator - GIPSA

Washington, DC  20250

202-720-7051


EVO CORPORATION
CONSUMER NOTIFICATION
EVO CORPORATION provides you this Consumer Notification to comply with the legal requirements of the federal Fair Credit Reporting Act and the Consumer Credit Reporting Reform Act of 1996.

For the purpose of evaluating you for employment, promotion, reassignment or retention as an employee either prior to hire or at any time during your employment, EVO CORPORATION may obtain a consumer report or an investigative consumer report from a Consumer Reporting Agency.  A consumer report contains information bearing on your credit worthiness, credit standing, credit capacity, character, general reputation, personal characteristics, or mode of living.  An investigative consumer report contains information regarding your character, general reputation, personal characteristics, or mode of living and is obtained through personal interviews with your acquaintances or others who may have knowledge of such information.

You have a right to request additional disclosures regarding the nature and scope of the investigation. 

Please keep this Consumer Notification for future reference.
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